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ARTICLE 1 - PREAMBLE

This Comprehensive Agreement is entered into this 29th day of July, 2009, by the School District of
Palm Beach County, hereinafter referred to as the “School District” or “District,” and the Palm
Beach County Police Benevolent Association, hereinafter referred to as the “PBA.”

The purpose of this agreement is to provide an orderly and peaceful procedure for resolving
differences which may arise, and to set forth the agreement of the parties regarding wages, hours,
terms and conditions of employment.



ARTICLE 2 - RECOGNITION

2.1

2.2

The School District hereby recognizes the PBA as the exclusive representative for the
purpose of collective bargaining with respect to wages, hours and terms and conditions of
employment for all employees in the bargaining unit.

The bargaining unit for which this recognition is accorded is as defined in Certificate
Number 1001 granted by the Public Employees Relations Commission on December 21,
1992, comprised of all sworn law enforcement personnel of the Palm Beach County School
District Police Department in the following classifications: School Police Officer, excluding
all other employees of the Palm Beach County School District.



ARTICLE 3 - NON-DISCRIMINATION

3.1 The School District will not discriminate against any employee covered by this Agreement
because of membership or non-membership in the Association or authorized activity as
required in this agreement in behalf of the members of the PBA.

3.2 The PBA will not discriminate against employees covered by this agreement as to
membership or representation with regard to terms and conditions of membership because
of race, creed, sex, age or national origin.



ARTICLE 4 - DUES DEDUCTION

4.1

4.2

4.3

Upon receipt of a lawfully executed written authorization form from an employee, the
School District agrees to deduct the current regular association dues once each month and
remit such deductions to the duly designated treasurer of the PBA within fifteen (15)
working days from the date of deduction. The PBA will notify the School District, in writing,
thirty (30) days prior to any change in the regular PBA dues structure. The employer is
expressly prohibited from any involvement in the collection of fines, penalties or special
assessments and shall not honor any request of this nature other than for association dues.

Any employee may, at any time, revoke his dues deduction and shall submit such
revocation form to the School District's payroll division with a copy to the association.

The PBA agrees to provide necessary Dues Deduction Authorization forms and Notice to
stop Dues Deduction forms for its members. These forms shall read as follows:

AUTHORIZATION CARD FOR DEDUCTION OF PBA DUES

| hereby authorize the Palm Beach County School District to deduct from my wages each month the
current regular monthly PBA dues and transmit this amount to the treasurer of the Palm Beach
County Police Benevolent Association.

DATE:

NAME:

ADDRESS:

SIGNATURE:

INSTRUCTIONS TO STOP PAYROLL DEDUCTION OF PBA DUES

| hereby instruct the Palm Beach County School District to stop deduction from my wages each
month the current regular monthly PBA dues of the Palm Beach County Police Benevolent
Association. A copy of this revocation has been forwarded to the treasurer of the PBA.

DATE:

NAME:

ADDRESS:

SIGNATURE:




4.4

4.5

The PBA agrees to indemnify and hold the School District harmless against any and all claims, suits,
orders and judgments brought and issued against the School District as a result of any action taken or
not taken by the School District on account of payroll deduction of PBA dues.

The School District will provide such payroll deduction services at an annual cost of one hundred
dollars (5100.00).



ARTICLE 5 - MANAGEMENT RIGHTS

5.1

5.2

5.3

The PBA recognizes the prerogatives of the School District to operate and manage its affairs in all
respects; and the powers or authority which the School District has not officially abridged, delegated,
or modified by this agreement are retained by the School District. Management officials of the
School District retain the rights in accordance with applicable laws and regulations, including but not
limited to the following:

1. To manage and direct the employees of the School District.

2. To hire, promote, transfer, schedule, assign and retain employees in positions with the School
District.

3. To suspend, demote, discharge or take other disciplinary action against employees for just
cause.

4, To relieve employees from duties because of lack of work, funds or other legitimate reasons.

5. To maintain the efficiency of the operations of the School District.

6. To determine the methods, means, and personnel by which such operations are to be

conducted, including the right to contract and subcontract existing and future work.

7. Organization of the School District.
8. The number of employees to be employed by the School District.
9. The number, types and grades of positions or employees assigned to an organization unit,

department or project.
10. Internal security practices.

The School District has the sole authority to determine the purpose and mission of the schools and
the amount of budget to be adopted.

If, in the sole discretion of the School Board, it is determined that Civil Emergency conditions exist,
including, but not limited to, riots, civil disorders, hurricane conditions, similar catastrophes, or
exigencies, the provisions of this agreement may be suspended by the Superintendent or his/her
designee during the time of the declared emergency, provided that rates and monetary fringe
benefits shall not be suspended.



ARTICLE 6 - UNION BUSINESS

6.1

6.2

6.3

Union Representatives, up to a maximum of three (3) employees in any one instance, shall be
permitted to use on-duty time for the purpose of conducting PBA business with the School District.
Such use of time is at the sole discretion of the Chief of Police and may be denied if the absence of
union representatives creates an insufficient number of personnel to maintain efficiency of
operations within the School Police Department or unduly disrupts the operation of a school center.

Union Representatives, up to a maximum of three (3), shall be permitted to attend negotiations on
an on-duty status. Bargaining unit members on an off-duty status shall not be carried on an on-duty

status for the sessions.

A bulletin board will be mounted at an appropriate location for the Union’s use.
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ARTICLE 7 - POLICE OFFICERS' BILL OF RIGHTS

7.1 All law enforcement officers employed by the School District shall have the following rights and

privileges:

1. Rights of Law Enforcement Officers While Under Investigation

Whenever a law enforcement officer is under investigation and subject to interrogation by
members of his agency for any reason which could lead to disciplinary action, demotion, or
dismissal, such interrogation shall be conducted under the following conditions:

A.

The interrogation shall be conducted at a reasonable hour, preferably at a time when
the law enforcement officer is on duty, unless the seriousness of the investigation is
of such a degree that an immediate action is required.

The interrogation shall take place either at the office of the command of the
investigating officer or at the office of the local precinct or police unit in which the
incident allegedly occurred, as designated by the investigating officer or agency.

The law enforcement officer under investigation shall be informed of the rank, name
and command of the officer in charge of the investigation, the interrogating officer,
and all persons present during the interrogation. All questions directed to the officer
under interrogation shall be asked by and through one (l) interrogator at any one
time.

The law enforcement officer under investigation shall be informed of the nature of
the investigation prior to any interrogation, and he/she shall be informed of the name
of all complainants.

Interrogating sessions shall be for reasonable periods and shall be timed to allow for
such personal necessities and rest periods as are reasonably necessary.

The law enforcement officer under interrogation shall not be subjected to offensive
language or threatened with transfer, dismissal, or disciplinary action. No promise or

reward shall be made as an inducement to answer any questions.

The formal interrogation of a law enforcement officer, including all recess periods,
shall be recorded, and there shall be no unrecorded questions or statements.

If the law enforcement officer under interrogation is under arrest, or is likely to be
placed under arrest as a result of the interrogation, he/she shall be completely
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informed of all his/her rights prior to the commencement of the interrogation.

At the request of any law enforcement officer under investigation, he/she shall have
the right to be represented by counsel or any other representative of his/her choice
who shall be present at all times during such interrogation when the interrogation
relates to the officer's continued fitness for law enforcement service.

Complaint Review Board

A Complaint Review Board shall be composed of three (3) members: One (I) member
selected by the chief administrator of the agency or unit; one (1) member selected by the
aggrieved Officer, and a third (3rd) member to be selected by the other two (2) members.
The Board members shall be law enforcement officers selected from any state, county, or
municipal agency within the county. There shall be a Board for law enforcement officers
whose members shall be from the same discipline as the aggrieved officer.

Civil Suits Brought by Law Enforcement Officers

Every law enforcement officer shall have the right to bring civil suit against any person, group
of persons, or any organization or corporation of the head of such organizations or
corporation, for damages, either pecuniary or otherwise, suffered during the performance of
the officer's official duties or for abridgment of the officer's civil rights arising out of the
officer's performance of official duties.

Notice of Disciplinary Action

No dismissal, demotion, transfer, reassignment, or other personnel action which might result
in loss of pay or benefits or which might otherwise be considered a punitive measure shall be
taken against any law enforcement officer unless such officer is notified of the action and the
reason or reasons thereof prior to the effective date of such action.

Retaliation for Exercising Rights
No law enforcement officer shall be discharged, disciplined, demoted, or denied promotion,
transfer, or reassignment, or otherwise be discriminated against in regard to his/her

employment, or be threatened with any such treatment, by reason of his/her exercise of the
rights granted by this part.
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ARTICLE 8 - INVOLUNTARY TRANSFER

8.1 If a School Police Officer is transferred involuntarily, except in an emergency as defined by the
Superintendent or designee, the employee shall be given an advanced written notice two (2) week
before the effective date of the involuntary transfer. A one (1) week notice of transfer shall be given

prior to the beginning of the school year, if applicable.

8.2 For the purpose of this Article, the designee shall be the Chief of Police.
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ARTICLE 9 - PERSONNEL RECORDS

9.1

9.2

9.3

9.4

The School District agrees that all official personnel records shall be kept confidential to the extent
provided by law. The provisions of Subsection 231.291, Florida State Statute are hereby incorporated
herein. There shall be two (2) employee files, which shall be as follows: one (1) located in
Information Management, which shall be the official personnel file, and a Florida Department of Law
Enforcement (FDLE) file in the School Police Department.

The School District agrees that in accordance with state law, upon request, a bargaining unit
employee shall have the right to inspect his/her personnel record. No record (s) shall be hidden from
a member's inspection. Anytime an entry is made into an employee's record, the employee will be
notified and given a copy of the entry.

The School District agrees that a member shall have the right to include in his/her official personnel
record a written and signed refutation (including signed witness statements) of any material he

considers to be detrimental within ten (10) working days of the employee's receipt of the material.

All such insertions will remain a permanent part of the member's official personnel records.
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ARTICLE 10 - SENIORITY, LAY-OFF, AND RECALL RIGHTS

10.1

10.2

Seniority shall be defined as the total length of continuous services in the Police Department.
Seniority shall continue to accrue during all types of compensable leave. Approved leaves of absence
without pay shall not count towards the accrual of seniority.

The Chief of Police may initiate the lay-off of a member when it is deemed necessary by reason of
shortage of work or funds, the abolition of the position, material change in the Department
organization, or for other related reasons which are outside the member's control and which do not
reflect discredit on the member.

In the event of a lay-off for any reason, employees shall be laid off in the inverse order of their
seniority in their classification. Any employee who is to be laid off, who has advanced to the present
classification in which he/she held a permanent appointment, shall be given a position in a lower
classification in the same Department. His/Her seniority in the lower classification shall be
established according to the date of his/her original (first) appointment to that classification.
Employees shall be called back from lay-off according to the seniority in the classification from which
the employee was laid off within the Department. Probationary employees shall have no recall
rights.

Persons promoted out of the bargaining unit shall be permitted to bump into the bargaining unit for
a period of one (1) year after the date of promotion.
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ARTICLE 11 - LEGAL BENEFITS

111

The School District is authorized to provide legal services for officers and employees who are charged
with civil or criminal actions arising out of and in the course of the performance of assigned duties
and responsibilities. The School District shall provide for reimbursement of reasonable expenses for
legal services for officers and employees who are charged with civil or criminal actions arising out of
and in the course of the performance of assigned duties and responsibilities upon successful defense
by the employee or officer. However, in any case in which the officer or employee pleads guilty or
nolo contendere or is found guilty of any such action, the officer or employee shall reimburse the
Board for any legal services which the Board may have supplied pursuant to this section. A School
District may also reimburse an officer or employee of the School District for any judgment which may
be entered against him in a civil action arising out of and in the course of the performance of his
assigned duties and responsibilities. Each expenditure by a School District for legal defense of an
officer or employee, or for reimbursement pursuant to this section, shall be made at a public meeting
with notice pursuanttoS. 120.53(1)(d). The providing of such legal services or reimbursement under
the conditions described above is declared to be a district school purpose for which district school
funds may be expended.
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ARTICLE 12 - PROBATION

12.1

12.2

12.3

Any bargaining unit member who submits his/her resignation will be permitted to continue his/her
employment for the one (1) week notice period or be paid for the one (1) week in lieu thereof at the
discretion of the Chief of Police.

Employees who are new in the system shall be considered probationary for the first (1st) eighteen
(18) months after certification or date of employment, if certified. During such probationary period,
the employee may be terminated without recourse.

Employees who satisfactorily complete the probationary period shall be granted a step on the

salary/wage schedule, effective the beginning of the first pay period following completion of the
probationary period.
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ARTICLE 13 — HEALTH, LIFE, DENTAL AND VISION INSURANCE BENEFITS
13.1 - HEALTH, LIFE, DENTAL AND VISION INSURANCE BENEFITS

Effective January 1, 2010 the following provisions shall supersede all

previous articles/sections regarding health/medical, dental, vision and life
insurance benefits. This Section shall be included in each respective PERC
recognized organization’s Collective Bargaining Agreement, or negotiated
modifications thereto, upon ratification by each respective employee organization
and approval of the School Board.

1. (a) Effective January 1, 2010,the District will provide a choice of benefits to
eligible employees under a cafeteria plan hereinafter referred to as a “Flexible
Benefits Plan.”

A full time eligible employee is defined as a non-temporary employee who is in a regular
established position and works six (6) or more hours per day.

A part time eligible employee is defined as a non-temporary employee who is in a regularly
established position and works four (4) or more but less than six (6) hours per day. [For
those in the CTA bargaining unit, part-time is defined as those who work at least three and
three quarters (3.75) hours, but less than six (6) hours per day.]

(b) Within the Flexible Benefits Plan, the District shall make available to each
eligible employee an option of medical health plans. Such medical plans shall
consist of a regular Health Maintenance Organization (HMO) Plan, a Point of Service (POS) Plan,
a Preferred Provider Organization (PPO) Plan, and a
catastrophic HMO Plan.

(c) DENTAL PLANS: The District will also make available choices of dental plans,
including a Managed Dental Plan and a Preferred Provider (PPO) Plan to be paid
by the employee with pre-tax dollars through payroll deduction.

(d) VISION PLAN: The District will also make available a vision plan to be paid by
the employee with pre-tax dollars through payroll deduction.

(e) TERM LIFE INSURANCE: Basic Term Life Insurance will be provided and
paid by the District for eligible employees in the following amounts:

» $20,000 face value for full time eligible employees.
» $10,000 face value for part time eligible employees.
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The Term Life Policy will include equal amounts of Accidental Death and Dismemberment
(AD&D) coverage and will provide an employee a conversion right to an individual whole life
policy directly with the life insurance carrier without the need for a physical examination if the
employee ends his or her employment with the District. No other continuation or portability
plans will be offered.

Eligible employees will be able to purchase additional term life and AD&D insurance if they
enroll within thirty (30) days of their first date of hire at the same rates the Board pays in
$20,000 increments, up to $100,000 or five (5) times their annual salary, whichever is less.

Employees who avail themselves of this option may also enroll their non-disabled spouse with
one-half (1/2) the face value of the additional insurance the employee has opted to purchase. Such
spousal coverage includes AD&D and may only be purchased in $10,000 increments. If an
employee’s spouse is also an eligible employee, the employee is not eligible to purchase spouse
optional life or AD&D and only one of the eligible employees may purchase term life for their
dependent children.

Employees who purchase additional term life insurance may also purchase coverage without
AD&D for their non-disabled dependent children, who are under the age nineteen (19) or
under age twenty-five (25) if the child is a student. Such dependent coverage will have two
options:

» $5,000 coverage on all dependent children over six (6) months of age, or
» $10,000 coverage on all dependent children over six (6) months or age.

All voluntary purchased coverage will be paid through payroll deduction and no medical
questionnaire or physical exam need to taken if the eligible employee enrolls within the first
thirty (30) days of employment and for less than $100,000 coverage. Rates for optional
employee coverage will not be more than the rates that the District pays for the basic
coverage described above.

Term life insurance coverage in excess of $100,000 and enroliment during annual enroliment
periods will require satisfactory proof of insurability by the insurance carrier.

(f) CLAIMS ADMINISTRATION: An employee will be required to comply with
any and all rules and regulations and/or limitations established by the carrier or
applicable third party administrator and contained in the policy, and
employees and their dependents shall look solely to such carrier or third party
administrator for the adjudication of the payment of any and all benefits claims.

2. The District has established a retirement program under IRS Code Section that defers
taxation until retirement or other severance from employment and permits the
employee to forfeit and allow the District to contribute each year all of his/her benefit
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dollars to this retirement plan. This program is called the Special Retirement Plan. At
the option of the District, additional contributions may also be made by the District.
Any contributions to the Special Retirement Plan shall be made as an employer
contribution to such eligible retirement program. Account values under this Plan

shall be available to the employee only as permitted under, and in accordance

with applicable Federal and Internal Revenue Service regulations governing such
programs.

3. Contributions by the District to the Special Retirement Plan will not be considered for
the purpose of computing overtime.

4. (a) Effective January 1, 200910 and thereafter, those eligible employees whose
benefit choices include employee only medical insurance in the catastrophic
HMO Plan will receive contributions to the Special Retirement Plan as
follows:

$40.00 will be provided monthly for full-time eligible employees, ($20 for part-time eligible
employees), who elect employee only coverage in the catastrophic HMO Plan, provided the
difference between the monthly premiums of the full time employee only regular HMO Plan
and the full time employee only catastrophic HMO Plan does not fall below $40. Should the
difference fall below $40, the $40 monthly amount for full time employee only in the
catastrophic HMO Plan will be reduced to the actual difference between the regular HMO
Plan and the catastrophic HMO Plan monthly premiums for full-time employee only coverage.
The same dollar amount reduction will be applied to the Special Retirement Plan contribution
provided to part-time eligible employees who elect employee only coverage in the
catastrophic HMO Plan.

Effective January 1, 2010 and thereafter, those eligible employees who elect not

to participate in any of the Medical Plans (regular HMO, catastrophic HMO, PQOS, or PPO), and
who sign a form indicating other medical coverage, will receive contributions to the Special
Retirement Plan as follows:

» $120.00 monthly for each full-time eligible employee.
» $ 90.00 monthly for each part-time eligible employee.

(b) (i) Effective January 1, 2010 and thereafter, the District will pay the following
towards the monthly medical insurance premium cost for employees enrolled in
the regular HMO Plan:

Tiers Full-Time Part-Time
Employee only $ 359.51 $ 359.51
Employee plus children $ 693.76 $ 663.76
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Employee plus spouse $ 714.01 $ 684.01
Employee plus full family $ 805.45 $ 775.45

Effective January 1, 2010 and thereafter, the District will pay the following
towards the monthly medical insurance premium cost for employees enrolled in
the catastrophic HMO plan:

Tiers Full-Time Part-Time
Employee only $ 306.11 $ 306.11
Employee plus children $ 656.55 $ 626.55
Employee plus spouse $ 673.84 $ 643.84
Employee plus full family $ 716.43 $ 686.43

Effective January 1, 2010 and thereafter, the District will pay the following
towards the monthly medical insurance premium cost for employees enrolled in
the POS and PPO Plans:

Tiers Full-Time Part-Time
Employee only $ 359.51 $ 359.51
Employee plus children $ 693.76 $ 663.31
Employee plus spouse $ 714.01 $ 684.01
Employee plus full family $ 805.45 $ 775.45

(c) (ii) The parties agree to reopen coalition negotiations in 2010 on any additional
premium increases for calendar year 2011.

5. (a) Effective January 1, 2010 and thereafter, all eligible employees may purchase
through payroll deductions the following benefits with pre-tax dollars when
legally eligible:

» The purchase of the insurance benefits of their choice from among a menu of pre-tax
benefits, which include dental and vision plans for
themselves and their eligible dependents.

> Eligible employees may also contribute to a Medical Flexible Spending Account, (an
annual minimum contribution of $300 and an annual maximum contribution of $3,500)
and/or to a Dependent Care Flexible
Spending Account (following IRS requirements) through payroll
deductions with pre-tax dollars.

(b) Effective January 1, 2010 and thereafter eligible employees may purchase

other optional benefits through payroll deductions with post-tax dollars such as
Disability Income Protection and Optional Term Life Insurance. Optional Term
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Life Insurance may also be purchased for eligible dependents. See paragraph 1 (e)
above.

(c) If an employee does not complete the required benefits enroliment process,
including the completion of any and all enrollment forms or on-line process
within 30 days of employment or during enrollment periods, he/she will
automatically be enrolled in a default benefits plan with employee only coverage.
If an employee does not submit all required dependent and/or domestic
partner verification documents within 30 days of employment or during
enrollment periods the employee will be denied dependent and/or domestic
partner coverage as applicable.

6. (a) The regular HMO Plan will cover in-network physicians and hospitals with
deductibles, co-payments and/or co-insurance. Prescription coverage will require
a $ 100 annual deductible per individual with a maximum of $200 per family
as well as various co-payments for Tier I, Tier I, Tier 11l and Tier IV
prescriptions. There will be no annual deductible for mail order maintenance
prescriptions. The carrier will determine tier placement of all drugs covered
under the Outpatient Prescription Drug coverage. Additionally, the following
language will be included in our Summary Plan Description (SPD):

Exclusions

e A Prescription Drug Product that contains (an) active ingredient(s) available
in and Therapeutically Equivalent to another covered Prescription Drug
Product.

e A Prescription Drug Product contains (an) active ingredient(s) which is (are)
a modified version of and Therapeutically Equivalent to another covered
Prescription Drug Product.

(b) The regular HMO Plan is defined as an HMO with primary care provider
office visit co-pay of $25, a specialist office visit co-pay of $35, an emergency
room co-pay of $150, an urgent care co-pay of $50, an emergency
ambulance, in-patient hospitalization, outpatient surgery, approved durable
medical equipment and diagnostic testing with co-insurance of 10%, an out-patient
rehabilitation therapy co-pay of $20 per visit, and a mental health and substance
abuse out-patient co-pay of $20 per individual session and a co-pay of $15 per
group session. Out of pocket maximums for this percentage co-insurance will
be applied per policy language with an annual calendar year maximum of
$3,000 per individual and $6,000 per family.

Additionally, the prescription co-pay for up to a 30-day supply will be $10 for Tier | prescriptions,
$30 for Tier 11 prescriptions $ 60 for Tier 111 prescriptions and $100 for Tier 1V prescriptions. Mail
order will be available for 2 times the co-pays previously listed for up to a 90-day supply of
maintenance prescriptions.
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(c) A catastrophic HMO Plan will be offered for 2010 and thereafter provided
the cost of the catastrophic HMO Plan does not exceed the cost of the regular
HMO Plan. This catastrophic HMO will have lower premiums than the
regular HMO Plan, but will have higher co-pays, co-insurance and a deductible.
For 2010 and thereafter, the catastrophic HMO Plan’s co-pays are as follows:

A primary physician’s office visit co-pay of $40, a specialist office visit co-pay
of $60, an emergency room co-pay of $250, an urgent care co-pay of $75,

an emergency ambulance co-pay of $150. In-patient hospitalization, out-

Patient hospitalization, approved durable medical equipment and diagnostic testing
will have 20% co-insurance after a plan deductible. Out of pocket maximums for
this percentage co-insurance will be applied per policy language with an

annual calendar year maximum of $6,000 per individual and $12,000 per

family. Out-patient rehabilitation therapy will have co-pays of $35 per individual
session and co-pays of $25 per group session. Prescription benefits will be the
same as those in the regular HMO Plan as described in 6 (a) and the second
paragraph of 6 (b) above.

(d). The POS and PPO Medical Plan will provide medical coverage such as the
regular HMO Plan, but with higher co-payments, deductibles and co-insurance,
as well as out of network coverage, which will be subject to deductibles and
and co-insurance. Office visit co-pays for in-network primary care providers
will be $25 and co-pays for in-network specialist office visits will be $40. In
the POS plan, out of pocket maximums for the percentage co-insurance will
be applied per policy language with an annual calendar year maximum of
$4,000 per individual and $8,000 per family for in-network and $8,000 per
individual /$16,000 per family for out of network. In the PPO plan, out of
pocket maximums for this percentage co-insurance will be applied per policy
language with an annual calendar year of $5,000 per individual and $10,000
per family in network and $10,000 individual/$20,000 per family for out of
network.

7. An employee eligible for medical benefits is eligible to enroll his/her eligible
domestic partner in the medical plan. An employee and his/her domestic
partner must meet the following requirements in order to enroll in a medical plan:

e Must both be at least 18 years of age and mentally competent.

e Must not be related by blood in a manner that would bar marriage under the law of The State of
Florida.

e Must be considered each others sole domestic partner and not married to or partnered with any
other spouse, spouse equivalent or domestic partner.
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e Must have shared the same regular and permanent residence in a committed relationship for at
least one year and intend to do so indefinitely.

o Neither partner can have had another domestic partner at anytime during the 12 months preceding
this enrollment.

e Must provide proof of registration with the Palm Beach County Clerk & Comptroller’s Office.

A signed affidavit attesting to the above will be required by both partners as
well as proof that both are financially interdependent and living together.

Premiums will be paid on a post tax basis and will be subsidized by the

District to the same extent as other eligible employees; however, the amount of
premium paid by the District towards dependent coverage for an employee’s
domestic partner will be considered imputed income and will be subject to

Federal Withholding, FICA, Social Security and Medicare taxes. In other words, the
premium for domestic partner benefits is the same as the premium for the Employee
Plus Spouse option except that the domestic partner benefits premium will be taxed
on a post tax basis and any District paid contribution will be taxed as imputed income
to the employee as set forth above. A domestic partner is not considered a qualified
beneficiary under COBRA.

In those cases when an employee elects to cover both his/her dependent children and
a domestic partner, the employee will pay the premium of the Employee Plus
Children option on a pre-tax basis and in addition the premium for domestic partner
benefits on a post-tax basis as set forth above.

8. Payroll deductions for benefits will be made as follows:

» For employees on a 24 to 26-pay cycle, annual premiums will be spread equally over 24 pays.
» For employees on a pay cycle having fewer than 24 pays, annual premiums
will be equally spread over 22 pays.

All premiums to medical, dental and vision benefits paid by employees shall be paid
via the Section 125 Premium Conversion Plan, when legally allowed, i.e. with pre-
tax dollars.

9. The parties agree that one member of each PERC certified District employee group
identified above may serve as a participating and voting member on the District RFP
committee any time the District seeks proposals on medical, dental and/or vision insurance
for its employees. The District shall be entitled to a maximum of six representatives.

10. Any changes or modifications to the provisions under this Section shall be negotiated
during regular coalition bargaining with all District PERC recognized associations/unions as
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provided herein. In addition to the limited re-opener provision contained in (4) (c) (ii), all
parties agree that coalition negotiation may be reopened on all aspects of this Section in the
event any of the following occurs:

» Whenever the parties mutually agree to reopen negotiations on this Section; or

» Whenever more than three years (36 months) have lapsed since the parties
reopened negotiations and had the opportunity to negotiate on all aspects of
this Section.

In the event the parties fail to reach agreement during negotiations of this Section, the
impasse process outlined in Florida Statutes Chapter 447 will be utilized to resolve any
dispute or impasse.

11. The effective date of the District’s insurance coverage for those employees who
are less than twelve-month employees who are newly hired in August and are
scheduled to work and are on a paid status at least fifteen (15) work days in
August, will be September 1. New employees hired in August but who are not
scheduled to work and on a paid status at least fifteen (15) work days in August
will have their District insurance coverage effective October 1. Otherwise,
benefits for employees will be effective on the first day of the month following
thirty (30) continuous calendar days of employment.

An employee who is not a twelve-month employee whose employment ends with
the District at the end of any school year and who is on a paid status through the
last day of his/her contract year will continue to be covered by the District’s
insurances (except for term life and/or income protection insurances which end
June 30) through July 31 of that calendar year provided the employee makes
proper payment of his/her share of the insurance premiums through payroll
deductions or other means of payment mutually agreed to by that employee and
the District. Otherwise, benefits will end the last day of the month in which the
employee’s active paid employment or FMLA leave with the District ends
provided all employee required premiums are paid. Nothing herein shall be construed
as denying any eligible employee from continuing his/her insurance(s) as provided
under Federal COBRA rule and regulations.

12. Wellness Initiatives
During 2010, through the Insurance Committee, the District and the bargaining units agree

to explore, implement and support wellness rewards that reward active employee
participation in the District’s Health and Wellness efforts. This will be accomplished in partnership
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with the District, bargaining units and the providers to create intensive communication efforts,
utilization of community resource information, and other support tools..

13.2- Retired Employees

Retired employees may continue their health, hospitalization and dental insurance coverage. Retired
employees must pay the full cost for themselves and any dependents. Such cost shall not exceed the
total cost of coverage for regular employees in accordance with applicable Florida State Statutes.

13.3 - Vehicle Coverage

If an employee’s vehicle is vandalized while on the property of the District, the employee will be
reimbursed for the damage to the vehicle when it is determined that the vandalism occurred on
District property. Such determination may be made by a School Police Supervisor, witness testimony
or apprehension of the person(s) responsible for the damage.

The maximum total liability of the District will be eight hundred dollars ($800.00) per occurrence, less
any amount reimbursable by insurance. The maximum total liability of the District will be thirty-five
thousand dollars ($35,000.00) per school year (July 1 -June 30) for PBA. An employee who submits a
fraudulent claim shall be subject to disciplinary action up to and including discharge.
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ARTICLE 14 - FUNERAL EXPENSES

14.1

14.2

14.3

14.4

The sum of $25,000 shall be paid as hereinafter provided when a law enforcement officer, while
engaged in the performance of his/her law enforcement duties, is accidentally killed or received
accidental bodily injury which subsequently results in the loss of his/her life within one (1) year
provided that such killing is not the result of suicide and that such bodily injury is not intentionally
self-inflicted.

If a law enforcement officer, while engaged in the performance of his law enforcement duties, is
unlawfully and intentionally killed or subsequently dies within one (1) year as a result of such
unlawful and intentional act, the sum of $75,000 shall be paid as hereinafter provided.

Such payments, pursuant to the provisions above, whether secured by insurance or not, shall be
made to the beneficiary designated by such law enforcement officer in writing, signed by him/her
and delivered to his/her employer during his lifetime. If no such designation is made, then it shall be
paid to his/her surviving child or children and spouse in equal portions, and if there be no surviving
child or spouse, then to his/her parent or parents. If a beneficiary designation is not made and there
is no surviving child, spouse, or parent, then it shall be paid to his/her estate.

Such payments, pursuant to the provisions above, shall be in addition to any workers' compensation

or pension benefits and shall be exempt from the claims and demands of creditors of such law
enforcement officer.
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ARTICLE 15 - TRAVEL ALLOWANCE

15.1

15.2

15.3

The employee shall receive a mileage reimbursement in accordance with Florida State Statutes while
using his/her personal vehicle for authorized School District Police Department business. In the
event a District vehicle is provided to the employee, he/she will utilize the District vehicle and will not
be eligible for mileage reimbursement when operating the District vehicle. In the event the School
District sets any higher rate of reimbursement for any School District employee, then the School
Police Officers shall receive the same higher rate of reimbursement.

Any Officer required to travel out of County as authorized by the Chief of Police, who is eligible to
receive a per diem reimbursement payment per School Board Policy 6.01 shall be paid that per
diem payment as provided in School Board Policy 6.01 and District procedures. All efforts will be
made to process this reimbursement payment within twenty-five (25) work days after the
properly documented and signed expense report is submitted by the Officer.

Officers not provided with a Department issued vehicle will not be dispatched during the work day to
another school. The intent of this Section is for an Officer not to be required to use his/her personal
vehicle to drive to another school or non-school site during his/her work day. Driving to and from the
Officer’s daily work assignment is excluded.
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ARTICLE 16 - UNIFORMS AND EQUIPMENT

16.1

16.2

16.3

16.4

16.5

The District shall furnish uniform clothing to all bargaining unit members. The uniform shall be worn
in the performance of their duties. The District also agrees to replace uniform clothing as reasonably
required.

(1) The District shall provide a $360 annual allowance for the cleaning, maintenance and upkeep
of said uniforms. This allowance is payable in $120 increments.

Clothing allowance payments shall be made on or about October 31st, February 28th and
June 30th or the last scheduled work day prior to those dates.

(2) Any part of the uniform clothing initially supplied by the School District, which is damaged or
destroyed while an Officer is acting in the performance of his/her official duties, shall be
replaced by the School District at no cost to the Officer, provided the same is not the result of
his/her negligence. Such claim of loss must be supported with reasonable proof.

(3) The Union acknowledges that officers will be held to a high standard with respect to the
wearing of uniforms and that the District reserves the right to discipline for inappropriate
appearance.

The District will provide each officer with a two-way portable radio in good working order.

The District agrees to reimburse a bargaining unit member for damage/loss to personal property
when said property is an item necessary to perform his/her duties such as a watch, eye glasses, etc.
in the sum up to $150.00 for each occurrence. Request for reimbursement shall be in writing with
documentation of the loss/damage and the cost to repair or replace the item.

Officers assigned to the Detective Bureau, upon submitting clothing receipts, totaling at least
$500.00, will receive an additional $500.00 clothing allowance payable annually effective on or about
July 1, in one total payment of $860.00 ($360.00 as provided in 16.2 above and $500.00 as provided
herein) and will not receive additional increment payments throughout the year.
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ARTICLE 17 - WORKWEEK AND OVERTIME

17.1

(a)

(b)

(c)

(d)

(e)

(f)

(g)

The School District agrees that the basic work week for bargaining unit employees shall be
forty (40) hours, scheduled as the need arises and at the discretion of the Chief of Police.
When an employee is scheduled to work on a Saturday and/or on a Sunday, that employee
will be paid his/her regular hourly rate except when working on that Saturday and/or Sunday
would constitute overtime within the meaning of the Fair Labor Standards Act (FLSA). Any
hours in excess of the forty (40) per week will be compensated at the rate of one and one-
half (1.5) times the officer’s regular hourly rate. Forty (40) hours will be calculated in
accordance with the FLSA.

Overtime compensation shall be paid on the pay date following the pay period that the
overtime was worked.

In lieu of overtime pay, an employee may elect to accumulate compensatory time up to an
annual non-reoccurring maximum of twenty-four (24) hours. Both the accumulation of
compensatory time and the use of compensatory time shall be at the discretion of the Chief
of Police or his/her designee.

All bargaining unit members may use compensatory time up to a maximum of one (1) day per
week during the school year. Said use shall be at the discretion of the Chief of Police or
his/her designee.

All bargaining unit members shall meet with their supervisors prior to May 15 of each school
year to schedule when any unused compensatory time will be utilized. All compensatory
time utilization must be approved by the Chief or designee. If a bargaining unit member fails
to schedule use of compensatory time by May 15" the Chiefor designee will schedule when
the compensatory time will be utilized.

In the event of an exceptional circumstance that prohibits the utilization of compensatory
time prior to August 15" of each year, the employee shall be paid at one and a half times
his/her current hourly rate of pay effective as of the last pay date in August for all unused
compensatory time, and payment will be made to the employee no later than the last pay
date in September.

All compensatory time must be used before the effective date of any leave of absence
without pay.

17.2 The Chief of Police or designee expressly reserves the right to change work schedules as necessary

and for the purpose of avoiding unnecessary overtime as long as statutory requirements set forth in

FLSA are not violated.
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17.3

17.4

17.5

17.6

17.7

17.8

17.9

17.10

17.11

Bargaining unit members will be given adequate notice of any change in their regular hours of work
except where an emergency exists. Bargaining unit members required to work beyond their normal
duty hours during riot, hurricane or other emergency condition by the Chief of Police will be entitled
to compensation at the rate of one and one-half (I.5) times his/her regular hourly rate.

When a bargaining unit employee is required to attend court or testify by deposition in connection
with his/her duties as a police officer, not on his/her regular assigned shift, the School District will
compensate the employee for a minimum of three (3) hours pay at the rate of one and one-half (1.5)
times his/her normal regular hourly rate.

Any bargaining unit member called back to work prior to the start of his/her next regularly scheduled
shift shall receive a minimum of three (3) hours pay at one and one-half (1.5) times his/her regular
hourly rate.

The School District agrees that bargaining unit members will be compensated for off-duty training at
the rate of one and one-half (1.5) times his/her normal hourly rate when required to attend by the
Chief of Police.

Members shall work overtime only when directed to do so by a School Police Supervisor or the Chief
of Police, or when job situations arise which might necessitate a continuance of work beyond shift
hours.

Whenever possible, all court appearances that require written subpoena to be served on a bargaining
unit member will be served at the earliest possible time by an Officer authorized to do so by the
court.

The School District agrees that any member required to be out of Palm Beach County to attend court
or for any other purpose as a result of his/her duties as a Police Officer will be paid at his/her regular
rate of pay for each day or partial day required for said purpose as outlined in School District Policy
3.75.

The School District agrees that before contracting with any outside law enforcement agency or
Officer for extracurricular school functions, it will first offer the opportunity to work such function to
the School Police Officer assigned to the school where the function is to take place. When the
assigned officer declines extra duty work, the extra duty will first be offered to officers within their
zone, then district-wide.

Outside detail is defined as work performed for a contractor other than the School District wherein
such contractor pays fees to the District for the use of facilities and for the hiring of police officers
from among those who are accepted and paid in keeping with Fair Labor Standards Act and is
understood to be paid at a rate not to exceed $35.00 per hour less any mandatory tax withholdings.
The contractor may be charged an additional administrative fee by the District.
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17.12 For the purpose of computing overtime, an Officer should not be penalized for any District
designated paid holiday during that work week (Monday thru Friday).

17.13 The annual Police School Year Duty Day Calendar will be distributed as soon as possible after the end
of the previous school year. Necessary changes to the duty day calendar, as determined by the Chief
of Police, will be distributed as soon as possible and all efforts will be made not to change the duty
day calendar except when emergencies and/or unforeseen circumstances require that it be altered.
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ARTICLE 18 - LEAVES

18.1

LEAVES OF ABSENCE

A Leave of absence is permission granted by the District, or allowed under its adopted policies, for an
employee to be absent from duty for specified periods of time with the right of returning to employment on
the expiration of the leave. All absences of School District employees from duty shall be covered by leave
duly authorized and granted. Leave shall be officially granted in advance by the School District and shall be
used for the purposes set forth in the leave application. Leave for sickness or other emergencies may be
deemed to be granted in advance if prompt report is made to the proper authority. No leave, except military
leave, shall be granted for a period greater than one (1) year. A new leave application may be filed and
granted at the expiration of leave, but automatic renewals of leave shall not be allowed. Leave may be with
or without pay as provided by law, regulations of the State Board, and School District Policy.

18.2

The following types of leave are available to school employees:

Leave for Personal Reasons

Sick Leave

Catastrophic Leave

Injury or lliness In Line-Of-Duty Leave

Temporary Military Leave

Military Leave

Leave of Absence for the Purpose of Campaigning for political Office
Personal Leave Including Maternity/Recovery and Child Care

ITomMmMoO®P

Also in addition to the leaves listed in 18.1 (1) above, a non-probationary bargaining unit member as
of July 1, of any given year may volunteer for the ensuing twelve (12) months to meet annual fitness
standards measuring body fat, body weight in proportion to height and aerobic power in accordance
with standards established by the Institute for Aerobic Fitness, Dallas, Texas or other standards
adopted by the Department. Eligible bargaining unit members achieving these annual fitness goals in
all three categories shall be eligible for a paid administrative leave day which may be utilized only
during the summer training months with the approval of the Chief of Police or designee. The
Department will establish written procedures for bargaining unit members to follow so such
members will know what fitness goals they will need to achieve in order to be eligible for this paid
administrative leave day.

PAID LEAVES

Leave for Personal Reasons

An employee shall be allowed six (6) days paid leave for personal reasons each year to be charged
against accrued sick leave. Any personal leave shall be non-cumulative.
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B.

1.

Sick Leave

Extent of Sick Leave

a. An employee shall be credited with four (4) days of sick leave as of the last day of the
first (1st) month of regular employment of each appointive year, and shall thereafter
earn one (1) day of sick leave at the end of each calendar month provided that the
employee has been on duty or compensable leave a minimum of eleven (11) days
within the month; and provided further, that the employee shall be entitled to earn
no more than one (1) day of sick leave times the number of months of employment
during the year of employment; and provided further, that upon timely written
request to the Chief of Police, the employee may be scheduled so that twelve (12)
days of accrued sick leave may be earned.

b. If the employee terminates employment and has not earned the four (4) sick days
available, the District will withhold the average daily amount for the sick days utilized
but unearned by the employee.

Sick leave shall be cumulative from year to year with no limit on the number of days accrued;
provided, that at least one-half (}4) of this cumulative leave must be established within the
Palm Beach County School District. An employee returning to the system after a leave of
absence or resignation shall be entitled to the accrued balance credited at the time of such
leave or resignation.

An employee may use accumulated sick leave for absence due to the disability caused by
pregnancy, miscarriage, abortion, childbirth, and recovery therefrom, all of which shall
hereafter be referred to as pregnancy. Should sick leave be insufficient, personal leave
provisions may be used for pregnancy. The employee will have the duty to inform the
personnel office at least one (1) month before the expected date of leave so that a temporary
replacement can be provided. Similarly, the employee should keep the Principal and Chief of
Police informed as to the date of probable return to assignment after delivery and recovery.

An employee requiring more than thirty (30) working days of paid leave for recovery may be
required to submit medical evidence at reasonable intervals supporting the need for

additional leave.

Sick leave for medical appointments shall be scheduled more than forty-eight (48) hours
ahead and not be changed except in the event of an emergency.

All sick leave and personal leave shall be approved by the Superintendent or designee.
Personal leave shall be approved in advance.
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11.

12.

Out-of-County Credit for Sick Leave

Employees shall be entitled to transfer sick leave credit from other Florida School Systems
and State Agencies which are participants in any of the Florida Retirement System plans with
the restriction that at least one-half (}4) of the cumulative leave shall be established within
this School District.

Sick leave claims shall be honored as submitted by the employee for personal illness, as well
as illness or death of father, mother, brother, sister, husband, wife, child or other close
relative, or member of the employee's own household.

Sick leave without pay may be granted for employees who have used all accumulated sick
leave, but who would otherwise qualify for sick leave.

The Superintendent may require a doctor's statement of verification of illness. A request to
the Superintendent for a verification of claim may be initiated by the Principal or Chief of
Police.

A false claim for sick leave shall be grounds for dismissal by the School District.

Personnel shall receive a terminal retirement benefit for unused sick leave. An employee
who retires or whose employment is terminated by death shall received payment for accrued
sick leave days at their daily rate at the time of retirement, multiplied by the maximum
percentage provided for by the Florida Statutes.

Transfer of Sick Leave to Another Officer: A regular full-time Officer may donate unused
accrued sick leave, in whole day increments, to another regular full-time Officer to use as sick
leave for the recipient Officer’s serious illness or physical injury. The Officer donating his/her
sick leave will use form PBSD 2175 found on the District’s website. The following provisions
will govern this transfer of sick leave days:

a. aregular full-time Officer with at least six (6) years of service with the District’s School
Police Department may donate unused accrued sick leave pursuant to this provision
to any full-time regular Officer regardless of that Officer’s tenure.

b. Such donations shall be processed using the above mentioned District form
completed and signed by the donor Officer.

c. The donated sick leave shall not be accessible to the recipient until his/her own

accrued sick leave has been exhausted. Once the recipient’s own sick leave is
exhausted, the donor’s leave shall be transferred to the recipient. Once transferred,
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such donated leave is no longer a part of the donor’s accrued sick leave and it may
never be returned to the donor.

d. Donated sick leave shall have no terminal value to the donor or to the recipient.

Catastrophic lliness or Injury Leave

1. A catastrophic illness or injury shall be defined as a medical condition not covered by
Worker's Compensation requiring absence from work greater than fifty (50) working days of
consecutive absence for a single illness or injury.

2. An employee who sustains a catastrophic illness or injury may apply for and receive, for use
on a matching basis, supplementary catastrophic illness or injury leave not to exceed the
number of regular, unused sick leave days that the employee had accumulated on the first
day of the regular sick leave applied to the catastrophic illness or injury.

3. Two (2) medical verifications of such catastrophic illness or injury shall be required.
Employees shall fully cooperate with the Board and shall authorize the release of any medical
records necessary. The Board shall satisfy itself that any claim for catastrophic illness or
injury leave is legitimate and correctly states the facts. The Board may at its expense require
an independent medical examination.

4, The School District's granting of matching leave days shall begin on the fifty-first (51)
scheduled work day of catastrophic illness or injury.

Injury or lliness In Line-Of-Duty Leave

An employee who is absent due to injuries or illness clearly received in the discharge of assigned
duties shall be entitled to additional sick leave benefits as hereafter provided.

1. An employee who is injured in-the-line-of-duty may be entitled to a maximum of ten (10)
non-cumulative leave days which shall not be charged against the employee's sick leave
balance. All claims must clearly substantiate an injury received in carrying out assigned
duties. Additionally, such paid leave shall only be awarded for the duty days for which the
employee has been employed.

a. Leave will not be payable under this section if the injury occurs while the employee is
intoxicated, or; while under the influence of any narcotic drug, barbiturates, or other
stimulus not prescribed by a physician, to such extent as to deprive the employee of
normal faculties to drive, be in actual physical c